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the basis of race, color, national origin, sex, age, disability, creed, religion, sexual orientation, or 
veteran status in admission and access to, and treatment and employment in, its educational 
programs and activities. (Regent Law, Article 10, amended 11/8/2001).  CU-Boulder will not 
tolerate acts of discrimination or harassment based upon Protected Classes or related retaliation 
against or by any employee or student. For purposes of this CU-Boulder policy, "Protected 
Classes" refers to race, color, national origin, sex, pregnancy, age, disability, creed, religion, 
sexual orientation, gender identity, gender expression, or veteran status.  Individuals who believe 
they have been discriminated against should contact the Office of Discrimination and 
Harassment (Office of Institutional Equity and Compliance) at 303-492-2127 or the Office of 
Student Conduct (OSC) at 303-492-5550.  Information about the ODH, the above referenced 
policies, and the campus resources available to assist individuals regarding discrimination or 
harassment can be obtained at http://hr.colorado.edu/dh/ 
  
All students of the University of Colorado at Boulder are responsible for knowing and adhering 
to the academic integrity policy of this institution. Violations of this policy may include: 
cheating, plagiarism, aid of academic dishonesty, fabrication, lying, bribery, and threatening 
behavior.  All incidents of academic misconduct shall be reported to the Honor Code Council 
(honor@colorado.edu; 303-735-2273). Students who are found to be in violation of the academic 
integrity policy will be subject to both academic sanctions from the faculty member and non-
academic sanctions (including but not limited to university probation, suspension, or expulsion). 
Other information on the Honor Code can be found at 
http://www.colorado.edu/policies/honor.html  and at  
http://honorcode.colorado.edu 
 
 
 
 
 
  

http://hr.colorado.edu/dh/
mailto:honor@colorado.edu
http://www.colorado.edu/policies/honor.html
http://www.alumniconnections.com/links/link.cgi?l=4781653&h=21908&e=UCBI-20130816173045
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Economics 4616-001 Tentative Course Outline, Spring 2015 
Note that the dates listed below are a rough guide to the timeline of the course.  We may move through 
the material somewhat faster or slower than presented below.  You should come to class to stay updated 
on the progress of the course. 

Week Dates Material 
1 Jan 12-16 Intro to Labor Economics (ch.1) 

  
 

Labor Supply (ch. 2) 
      -- To work or not to work?  How many hours?   

2 Mon 1/19 No Class MLK, Jr. Day 

 
Jan 21-23 Labor Supply (ch. 2) 

  
 

    -- Income & substitution effects (Discuss Articles 1*) 
3 Jan 26-30 Labor Supply (ch.2), continued 

      --


